Fernhurst Junior School
Remote Learning Policy
1. Purpose
At Fernhurst Junior School, we believe that pupils learn best through high-quality teaching in school. Remote learning is not an alternative to regular attendance and will only be used in exceptional circumstances where a pupil is unable to attend school or where the school is required to restrict attendance.
This policy sets out how the school will provide education remotely when necessary, ensuring pupils can continue to access learning that is aligned with the school's curriculum.
2. Principles
· Attendance at school remains the expectation for all pupils.
· Remote learning will only be used in exceptional circumstances and for the shortest possible period.
· The school will support pupils to return to full-time attendance as soon as possible.
· Remote learning will follow the school's curriculum wherever practicable.
· Staff are not expected to provide live-streamed or recorded lessons unless there is an occasion where all or most pupils are required to work remotely due to government advice.
· Learning will be delivered through appropriate tasks, resources, and signposting to suitable educational websites and platforms.
· Any remote provision will be proportionate to the length and nature of the absence.
3. When Remote Learning May Be Used
Remote learning may be considered when:
· A pupil is unable to attend school for a short period due to medical or exceptional circumstances.
· The school is unable to open fully due to an emergency or circumstances beyond its control.
· Government or local authority guidance restricts attendance.
Remote learning will not be used:
· As a replacement for regular school attendance.
· To support unauthorised absence.
· As a response to poor behaviour or exclusion.
The decision to provide remote learning will be made by the Headteacher or a member of the Senior Leadership Team on a case-by-case basis.
4. Expectations of Staff
Teachers
When remote learning is required, teachers will:
· Provide work that reflects the curriculum being taught in school where possible.
· Set appropriate learning activities through agreed school systems.
· Signpost pupils to suitable online resources and educational websites where appropriate.
· Ensure activities are clear, purposeful and achievable independently or with minimal adult support.
· Monitor completion and engagement with work where reasonably possible.
· Provide acknowledgement or feedback on completed work as appropriate.
· Maintain communication with families through agreed school channels.
· Inform leaders of any concerns regarding pupil engagement, welfare or safeguarding.
Teachers are not expected to:
· Deliver live lessons.
· Record teaching videos unless directed due to government guidelines that restrict a large proportion of children attending school.
· Replicate a full school timetable remotely.
Support Staff
Support staff may:
· Support pupils with accessing and completing work.
· Contact pupils or families as directed by teachers or senior leaders.
· Prepare or adapt resources where appropriate.
· Support pupils with additional needs.
Subject Leaders
Subject leaders will:
· Ensure work set reflects curriculum expectations.
· Support colleagues in identifying appropriate resources.
· Monitor the quality and suitability of remote learning provision within their subject areas.
Senior Leaders
Senior leaders will:
· Coordinate and oversee remote learning arrangements.
· Monitor engagement and quality of provision.
· Ensure staff have access to appropriate systems and resources.
· Support families where barriers to learning are identified.
5. Expectations of Pupils and Parents
Pupils
Pupils are expected to:
· Complete work to the best of their ability.
· Engage with learning provided by the school.
· Seek help when needed.
· Follow the school's behaviour expectations when using online platforms.
Parents and Carers
Parents and carers are expected to:
· Encourage engagement with learning.
· Help establish routines where possible.
· Inform the school if their child is unable to access work.
· Maintain respectful communication with school staff.
6. Safeguarding
All safeguarding policies and procedures remain in place during periods of remote learning.
Any safeguarding concerns identified during remote learning must be reported immediately to the Designated Safeguarding Lead (DSL) in accordance with school procedures.
7. Data Protection
Staff must:
· Use approved school systems and platforms.
· Follow the school's Data Protection Policy and Acceptable Use Policy.
· Protect personal data and confidentiality when working remotely.
· Use school devices where possible.
8. Monitoring and Review
The Headteacher and Senior Leadership Team will monitor the implementation of this policy.
This policy will be reviewed every three years or sooner if required by changes in guidance or school practice.
Related Policies
· Safeguarding and Child Protection Policy
· Behaviour Policy
· Data Protection Policy
· Online Safety Policy
· Attendance Policy

